
A short drive to and from work.
Affordable housing, and urban lakes you can actually swim in.

A challenging and rewarding  
career in a collegial environment.

Welcome to Greater Sudbury!
Executive Deputy Chief of Fire  
and Paramedic Services
The City of Greater Sudbury is the largest municipality in 
Ontario based on land mass, providing essential services 
and services that enhance quality of life for close to 
160,000 residents.

Reporting to the Chief of Fire and Paramedic Services, the 
Executive Deputy Chief of Fire and Paramedic Services 
provides strategic assistance in the management, 
direction and operation of the Emergency Services 
Department for the City of Greater Sudbury, in support of 
quality customer service outcomes and the Emergency 
Services Business Plan. 

The Executive Deputy Chief of Fire and Paramedic 
Services is an Advisor to the CAO and Council on all 
matters related to emergency services policy, program 
development, construction and operation of programs 
within the Department’s jurisdiction. He or she is 
responsible for providing guidance and policy options in 
reaching decisions on emergency services policies and 
programs for the short and long-term benefit of the City of 
Greater Sudbury and residents.

The person in this position collaborates with a strong senior 
leadership team to develop sustainable business plans, 
policies, processes, and direction for the Department. 

The successful candidate understands the importance 
of strong, strategic, and compelling relationship-building 
with employees, senior leadership, Union executives, and 
political representatives. He or she knows how to inspire a 
diverse and complex workforce to work toward common 
goals through engagement and empowerment by 
providing clarity and direction through a compelling vision 
of the future, which includes focusing teams on priorities, 
and leading and supporting teams through change.

The successful candidate has a University degree in 
Business Administration, Commerce, Public Sector 
Management or related field from a recognized University 
with Canadian accreditation. He or she also has a 
minimum of 8 years of experience at a senior management 
level in a large, unionized or highly diversified public or 
private sector organization, including a minimum of 4 
years of progressively responsible work experience in 
roles related to the provision and management of fire and/
or paramedic services.

Qualified candidates should submit their resumes in 
confidence by FRIDAY, JULY 5, 2013 at 4:30 p.m. to: 

HUMAN RESOURCES AND ORGANIZATIONAL 
DEVELOPMENT DIVISION, c/o City of Greater 
Sudbury, P.O. Box 5000, Station “A”, 200 Brady Street, 
Sudbury, Ontario P3A 5P3 or by fax: 705-673-4535 or by 
e-mail to: hrjobs@greatersudbury.ca

Please ensure to clearly indicate the competition 
number (EO13-325) for which you are applying for 
on your resume. 

Remuneration is currently under review. The City of 
Greater Sudbury offers competitive wages and attractive 
employee benefits packages.

The City of Greater Sudbury is dedicated to maintaining 
a fair and equitable work environment, and welcomes 
submissions from all qualified applicants.  Personal 
information submitted will be used for the purpose 
of determining suitability for this competition only in 
accordance with The Municipal Freedom of  
Information and Protection of Privacy Act.

All applicants are thanked for their interest in this position.  
Only those selected for an interview will be contacted.  
If contacted, and you require a disability related 
accommodation in order to participate in the recruitment 
process, you must advise the Hiring Manager.

www.greatersudbury.ca


