
 

 

External 
 

THE CORPORATION OF THE CITY OF ST. THOMAS 
has an opening for the following position: 

 

WINTER NIGHT PATROL 
(Temporary – up to 4 months)  

Posting #70-10-17 

 

The City of St. Thomas is hiring a unionized temporary Winter - Night Patrol position for the Roads 
and Transportation Service Area.   
 

Job Duties: 

 Perform winter (night) patrols and road inspections; 

 Monitor road conditions and reporting for the call out of snowplows, sanders, etc.; 

 Maintain accurate logs and records pertaining to road/weather conditions and times of 
inspections; 

 Report any hazards such as fallen trees, dead animals or frozen culverts; 

 Perform other tasks or responsibilities that may be assigned.  
 

Qualifications: 

 Grade 12 or equivalent education; 

 Familiar with Winter Minimum Maintenance Standards - MMS legal concepts as they apply 
to winter road maintenance; 

 Understanding of road weather and able to recognize fundamental atmospheric and 
pavement conditions and accurately report changing conditions to the on call Supervisor; 

 Work and drive in inclement weather conditions; 

 Valid Ontario driver’s licence (minimum Class G). 
 

Contract / Temporary Duration:  November 15, 2017 up to March 15, 2018. 
 

Remuneration:   $14.19 per hour  
  

Interested applicants are invited to apply by submitting a cover letter as well as a detailed resume 
and/or application outlining skills, qualifications and experience, *quoting posting number 70-10-17, 
in confidence to: 
 

 Human Resources Department, City of St. Thomas 
 PO Box 520, 545 Talbot St., St. Thomas, ON  N5P 3V7 
 Fax:  519-633-9090 
 Email – hr@stthomas.ca 
 Applications must be received no later than 4:00 p.m., Wednesday October 25, 2017. 
 

NOTE: Please quote Job Posting No.: 70-10-17 in the subject line.  Failure to include the job posting number may 
invalidate your submission.  Although we appreciate all applications received, only those selected for an interview will 
be contacted.  Personal information for this position is collected under the authority of the Municipal Act, R.S.O. 2001, 
as amended.  
Accommodations are available for all parts of the recruitment process. Applicants need to make their needs known in 
advance. 
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