Now Hiring Maintenance & Engineering Manager

The City of Medicine Hat Electric Utility is searching for an experienced Maintenance and Engineering
Manager to provide strategic direction, design and the implementation of standards to ensure the safe and
reliable operation of the City of Medicine Hat’s Electric Generation plant. This role provides leadership to the
Electric Generation Maintenance, Engineering and Warehouse workgroups to ensure that effective
maintenance, engineering and warehousing practices are adhered to, and that the equipment and programs
follow industry best practices.

Our ideal candidate has demonstrated leadership, conflict resolution, interpersonal, communication and
organizational skills, as well is proficient in personal computerized office software including Computerized
Maintenance Management Systems (CMMS). Previous management experience with gas and steam turbines
and boiler/pressure vessels, as well as previous working knowledge of contract tender principles, municipal
budgeting and financial management procedures, are considered to be assets.

Required Qualifications:

v’ Successful completion of a Bachelor’s degree in Mechanical or Electrical Engineering and registered
with the Association of Professional Engineers and Geoscientists of Alberta (APEGA).
Maintenance Management Professional (MMP) or Project Management Professional (PMP)
designation would be an asset.
Seven (7) years of directly related experience as a Professional Engineer including five (5) years in
a management capacity.
Preference will be given to individuals that have experience in setting up preventive and condition-
based Maintenance programs.
Possession of a Valid Class 5 Alberta Driver’s License with an acceptable driving record, and ability
to obtain a City of Medicine Hat Driver’s License.
An equivalent combination of management approved training and experience may be considered.

Our organization offers a highly attractive total compensation package, including competitive salary,
excellent benefits, learning & development opportunities as well as a great work environment which provides
excellent opportunities for professional growth.

The City of Medicine Hat strives to achieve its vision to be a “Community of Choice”; a place where people
choose to live, work and play. The Medicine Hat advantage:

v’ Extensive Recreational Facilities v Low Utility Rates and Taxes

v" Flourishing Cultural Community v Family Oriented Community

Qualified candidates are invited to submit a resume to Competition #17183A Human Resources
Department, City of Medicine Hat, Suite 101, 505 First Street SE, Medicine Hat TTA 0A9; fax (403) 525-
8870; e-mail hr@medicinehat.ca.

This posting will remain open until Wednesday, September 27, 2017 at 4:30 p.m.

We thank all applicants; however only those selected for an interview will be contacted.
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