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 Interested candidates are invited 
to apply on our website at 
www.parklandcounty.com 
 
 
Parkland County has a nepotism 
policy in effect.  Please contact 
Human Resources for further 
information on this policy (including 
the definition of a relative under 
this policy). 
 
 
We thank all applicants for their 
interest; however only those 
selected for interviews will be 
contacted. 
 
 
The personal information submitted 
pursuant to this advertisement is 
being collected under the authority 
of the Municipal Government Act 
and will be used for Parkland 
County employment opportunities 
only.  The personal information that 
you provide may be made public, 
subject to the provisions of the 
Freedom of Information and 
Protection of Privacy Act. 
 

 

With a population of 32,097, Parkland County offers a range of municipal 
services and a vibrant mix of agricultural, residential, industrial and recreational 
opportunities.  This unique rural area is situated on the west outskirts of Edmonton, 
just 20 minutes from downtown, and stretching over 2438 sq. km. of picturesque 
landscapes. We are currently inviting applications for a: 

 

DEPUTY FIRE CHIEF- LIFE SAFETY 
 (Permanent, Full-time) 

 
Parkland County has a Permanent, Full-time position available in Fire Services 
for a Deputy Fire Chief- Life Safety.  Reporting to the Fire Chief, you are 
responsible for the development, implementation, and delivery of the Fire 
Quality Management Plan including Fire Inspection, Fire Prevention, Fire 
Investigation and other Life Safety programs within Parkland County.  The 
Deputy Fire Chief- Life Safety is also responsible for assisting in the day-to-
day administration, training and operational requirements of Parkland County 
Fire Services.  This includes, but is not limited to, records management system 
administration; equipment maintenance, replacement and purchasing; develop, 
implement and maintain standard operating guidelines; and provide 
Emergency Response Services as required.  You will have strong organizational 
and supervisory skills with the ability to exercise diplomacy and tact in dealing 
with sensitive and potentially demanding situations and/or information. 
 
QUALIFICATIONS: 
 

 Grade 12 Diploma is required.  Diploma or Degree in Emergency Services 
or Fire Sciences is preferred. 

 Minimum five (5) years of emergency service experience is required with a 

preference of two (2) years supervisory experience. 

 Required Certifications include:  NFPA Standard 1001- Firefighter (Level 2); 
NFPA Standard 1041- Instruction I (Level 1); Safety Codes Officer (Basic); 
and Standard First Aid Level C and CPR. 

 Preferred Certifications include:  NFPA Standard 1002- Apparatus 
Operator; NFPA Standard 1021- Fire Officer (Level 1); NFPA Standard 
1033- Fire Investigator (Level 1); NFPA Standard 1031- Fire Inspector 
(Level 1); NFPA Standard 1041- Inspector (Level 2); Safety Codes Officer 
Investigator Level 1 and Inspector Level 1; and Emergency Medical 
Responder. 

 Experience presenting to various audiences and facilitating group 
participation. 

 Valid Class 5 Driver’s License.  Upon hire, a current Driver’s Abstract must be 
provided.  Valid Class 3 Driver’s License with air endorsement is an asset. 

 

Competition Number: 17-38MIN 

Rate of Pay: $80,811 to $100,982 per annum plus benefits  
(currently under review) 

Hours of Work: 7 hours/day; 35 hours/week 

Competition Closing Date: Thursday, June 15, 2017 at 4:30 p.m. 

Benefits: Extensive benefits are offered including an option 
to join our Earned Day Off Program. 

 
Further information concerning this position can be obtained by calling  
Brian Cornforth, Fire Chief at 780-968-8474. 
 
 


