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Bylaw Services Supervisor
Permanent, full time

Resistance is futile...

Join our dynamic management team and assist in the strategic leadership for the City’s direction of bylaw
services through policy development, work planning and delivery as well as the oversite of the branch’s
performance management. You supervise staff and work closely with the bylaw team on day to day
activities, and ensure the work is in compliance with applicable policies, regulations, and legislation.

Additionally, develop and implement education campaigns to inform the public on City of Kelowna bylaws,
improve safety and procedural standards, and act as a liaison with other agencies and partners to align
priorities and opportunities for collaboration.

You should possess a degree or diploma in Public/Business Administration or related diploma combined with
at least 5 years of progressive experience policing or bylaw enforcement. Bylaw 1 & 2 or equivalent, and
RCMP Enhanced Security Clearance is required. Extensive knowledge in the Community Charter, Municipal
Bylaws and BC building code, and the demonstrated ability to make sound, defendable decisions. A broad
range of expertise in the legal aspects of bylaws with direct experience in leadership, people management,
court processes/services and proceedings. Core competencies include: professional credibility, service and
communication excellence, conflict resolution, team building and innovation.

Help Kelowna become the best mid-sized City in North America! This is an exempt position that offers a
salary range of $75,700 to $84,000. We offer career/professional development, progressive employment
practices, an earned day off program, benefits including Municipal pension and a great work environment.

Apply online at kelowna.ca/careers by September 26, 2017.

Applicants not contacted within three weeks of the competition closing date are thanked for their interest.
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