
 
 
 
 
 
 

EMPLOYMENT OPPORTUNITY NOTICE 
EO15-127 TO EO15-130 

 
 
 

THE CITY OF GREATER SUDBURY 
 

requires  
 

FIRE FIGHTER (4) 
REPORTING LOCATION: VARIOUS FIRE HALLS 

 

PERMANENT POSITIONS 
 

84 HOURS BI-WEEKLY 
(SHIFT WORK REQUIRED) 

 

START DATE TO FOLLOW SELECTION PROCESS 
 

The Fire Services Division, Emergency Services Department of the City of Greater Sudbury, requires four (4) Fire 
Fighter(s).  The successful candidates must possess the qualifications and perform the duties, as set out below.  The 
current range of pay for this position is $54,524.99 to $81,798.44 per year. 
 

QUALIFICATIONS: 
 

 Successful completion of Secondary School (Grade XII) Education. 
 

 Pre-employment Fire Service training from a Community College or a recognized training academy and/or 
National Fire Protection Association (NFPA) Fire Fighter I, and Fire Fighter II considered an asset. 

 

 Relevant experience as a career or volunteer fire fighter considered an asset. 
 

 Certified trade experience (e.g. plumber, carpenter, electrician, etc.) considered an asset. 
 

 Possess and maintain CPR Certification. 
 

 Possess and maintain First Aid Certification. 
 

 Excellent use of English; verbally and in writing. 
 

 French verbal skills and written skills an asset. 
 

 Satisfactory health, attendance and former employment history. 
 

 Provide at own cost, a Criminal Record Check. 
 

 Must be physically capable of operating a vehicle safely, possessing and maintaining a valid “DZ” Ontario 
driver's licence (“D” licence with air brake endorsement), have an acceptable driving record, and personal 
insurance coverage. 
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EMPLOYMENT OPPORTUNITY EO15-127 TO EO15-130 
FIRE FIGHTER (4) 
(PERMANENT POSITIONS) 
 
DUTIES:       UNDER THE DIRECT SUPERVISION OF A CAPTAIN AND THE GENERAL SUPERVISION OF A 
                      PLATOON FIRE CHIEF: 
 
  1. Respond to alarms of fire, medical aid calls and other calls for assistance. 
 
  2. Perform various rescue operations. 
 
  3. Drive emergency vehicles in all weather conditions, in a safe and secure manner, in accordance with the Highway 

Traffic Act and the Division's policies and procedures. 
 
  4. Prepare fire reports and information reports on emergencies. 
 
  5. Control and extinguish fires using manual and power equipment such as axes, water hoses, ladders and hydraulic 

equipment. 
 
  6. Administer First Aid and CPR as required. 
 
  7. Ensure proper operation and maintenance of fire fighting equipment and cleanliness of all fire stations. 
 
  8. Participate in the inspection, testing and minor maintenance of fire apparatus and equipment. 
 
  9. Inform and educate the public on fire prevention and fire safety. 
 
10. Participate in ongoing training sessions to maintain a high level of physical fitness and competence regarding 

operational procedures. 
 
11. Develop and maintain a thorough working knowledge of CGS's Safety Manual and the applicable Provincial 

Legislation listed therein. 
 
12. Perform other related duties as required. 
 
 
 
 
 
 
 
 
 
 
 
 

Note: *A Criminal Record Check will be requested by the Hiring Manager should you be the candidate 
of choice.  Please do not submit your Criminal Record Check with your application.* 
 
 
 

Qualified candidates should submit their résumé in confidence by MONDAY, APRIL 27TH, 2015 at 4:30 PM to: Citizen 
Service Centre, The City of Greater Sudbury, PO Box 5000, Station A, 200 Brady Street, Sudbury, Ontario, P3A 
5P3, Facsimile number: 705-673-7219 or by e-mail to: hrjobs@greatersudbury.ca  Any application received after 
this deadline will not be considered. Please reference the Employment Opportunity number (EO15-127 TO EO15-130) 
on your resume. 
The City of Greater Sudbury is dedicated to maintaining a fair and equitable work environment, and welcomes 
submissions from all qualified applicants. 
Personal information submitted will be used for the purpose of determining suitability for this competition only in 
accordance with The Municipal Freedom of Information and Protection of Privacy Act.   
All applicants are thanked for their interest in this position.  Only those selected for an interview will be contacted. If 
contacted, and you require a disability related accommodation in order to participate in the recruitment process, you must 
advise the Hiring Manager. 
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