
 

 

 

 
 
 
 
 
 

The City of Winnipeg is a vibrant and dynamic organization with many opportunities! 
We offer a diverse and welcoming work environment that delivers quality services to our citizens. 

 
 

MANAGER OF ADMINISTRATIVE STRATEGIC ISSUES 
Winnipeg Police Service 
Posting:  #11-2014 
 
 

The Winnipeg Police Service is offering an exciting and challenging career opportunity for an experienced and 
dynamic individual with exceptional analytical skills. The demands in this ever-changing and fast-paced 24x7 
emergency service environment require the Manager of Administrative Strategic Issues to be a proven leader with 
superior knowledge of strategic communications, planning principles and tactics. 

Under the general direction of the Chief of Police, the Manager of Administrative Strategic Issues is responsible to 
seek and ensure resolution on strategic issues through the coordination, compilation, analysis and review of 
strategic issues and information relating to the Winnipeg Police Service.   

As the Manager of Administrative Strategic Issues, some of your duties will include: 

 Guiding the development of program options, policy, and systems strategy relating to the Winnipeg Police 
Service 

 Reviewing, evaluating, and providing objective analysis on ongoing and new initiatives, program 
proposals, policy options and business planning related to the Police Service 

 Participating as a member of the Winnipeg Police Service Senior Management Team and providing 
functional leadership and support to the strategic and business planning processes of the department 

Your experience includes: 

 60 months’ prior related work experience  

 Bachelor’s Degree* in one of the following: 

o Business Administration/Political Science 

o Criminology/Law/or related field 

 Master’s Degree* in a related field (desirable) 

 APR (Accredited in Public Relations) or ABC (Accredited Business Communication) or equivalent 
experience/education* 

*IMPORTANT:  Applicants educated outside of Canada must have education which is comparable to the minimum 
qualification in Canada. Applicants submitting foreign credentials require an official academic assessment report 
issued by a recognized Canadian assessment service AT APPLICATION   

Requirements include: 

 Canadian Citizen or Permanent Resident 

 18 years of age 

 Ability to meet and maintain the standards of a Winnipeg Police Service security check / background 
investigation and required police clearances 

 No involvement in any criminal activity within the last two years (including illegal drugs) 

 No criminal record for which a Pardon has not been granted 

If YOU are interested in this exciting opportunity, please visit the Winnipeg Police Service 
recruiting website for the position summary, salary and benefit information, a complete 
list of qualifications, as well as important application procedure details. 

Applications accepted:  Friday, October 31st to Friday, November 14th 

Online applications will not be accepted for this competition 

We thank you for your interest.  

Only those candidates being considered for further screening in the selection process will be contacted. 

WE SEEK DIVERSITY IN OUR WORKPLACE. ABORIGINAL PERSONS, WOMEN, VISIBLE MINORITIES, AND PERSONS 
WITH A DISABILITY ARE ENCOURAGED TO SELF-DECLARE. 

http://www.winnipeg.ca/policerecruiting/civilian/vacancies.aspx
http://www.winnipeg.ca/policerecruiting/civilian/vacancies.aspx

